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TR B
(Assignment - 1)

GUS—3
(Section—A)
1. 1920 H RIIMUT 3ifcl AT ¢8I BIUW & YA 3eqe i o ?

Who was the first president of All India Trade Union Congress established in 1920.

2. ST YA ¢ DI AU FY DI TG 7

When was the Indian National Trade established ?

3. Uoligd el BT UAdR BT qol I e Al & ofax dar ST aiawye AT R 87

Within how many days it is considered necessary to pay full compensation to the registered
workers.



4, e Bl TRee FdueM dal A fohar mam ?
Where was the labour trilateral conference held first time ?
5. 3dieiy JARBRI &I Fgfad b gRT @ Wl 8 2
Who appoints an appellate officer ?
6. UaIC @I fd uRT # uRwIfa foar a7 & 2
In which clause/section award is defined ?
7. MRS wAieErl # fhaw @R 8§ ?
How many stages are there in collective bargaining ?
8. THAID! R & MR W SIHD! Bl fha 1N # dfer 7 7 ?
How many types are divided into workers based on technical skills ?
Yus—¢
(Section—B)
9. #WE B URMIT U9 YhR Farsy |
State the definition and types of labour.
10. 5T TR @7 & ?
Define the labour migration.
11, TTeTEs] 97 8 ? qIeledl dd 99 Ud 3fdy il ?
What is lockout ? When lockout will be valid and when illegal ?
12. M @ 3R TN Ri(=T BT AWM |
Doctrine of ‘Hire and Fire’, explain it.
13. 3MENfIS faare &1 aRwIfT SIforg |
Define Industrial dispute.
14, IR 99 6 A 377 97 9Hed § ?

What do you understand by International Labour Organization ?



T B2
(Assignment - 2)
Yrs—4g
(Section—C)
15. SR} Yol Ud dreigwal H 3=k W B |

Explain the difference between lay off and lockout.

16. PHOR ARTIH & Ivd AoTd & SRl & fadam T ST |

Discuss the employees obligation under the Workmen Act.

17. 3iefe faare sffRE, 1947 & Jevd vd g faRIvaal &1 aui Bifery |

Describe the purpose and main features of the Industrial Disputes Act, 1947.

18. Bl 5y @ed € ? 59 YR 9 Bl fhd T FHaR &1 §F: Fgad far S dedr g 2
What is Retrenchment ? How to reappoint a retrenched worker ?
W BE-3
(Assignment - 3)

U3

(Section—D)

19. Jrenfire faare AfAfFT™, 1947 & Td ST WRARI DI Y &I Tg Afdddl &1 goid
BT |

Describe the powers conferred on the State Governments under the Industrial Disputes Act,
1947.

20. MR HIedTo W Y T TR © ?

What do you understand by collective bargaining ?

21. 3enfis faarel & HROT ARy |

Give reasons for industrial disputes.

22, RIS 5 64 & MR RI(T sy |

State the basic principles of the International Labour Organization.




T Bri—4
(Assignment - 4)
Gre—%
(Section—E)

23, ENI H IR Bl AIRIDT V& ST AT TR & & fof 3MaRAS UlshaT Fl
fowR ¥ 9o BIfTT |

Describe in detail the need for discipline in industries and the process required to maintain
discipline.

24. 3MENfTe TR # =ARyuTferdT @) i B AT B |

Explain the role of Judiciary in Industrial relations.

(v e - h
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(Assignment - 1)

Yueg—3

(Section—A)

1. SREM ARFIH, 1948 B N garT ?
When did the Factories Act, 1948 come into force ?

2. 9T 9 AR, 1951 @ v a1 e & fory Ui e o gel @
A R/ R ?
What is the maximum number of working hours per week for plantation worker under the
Plantation Labour Act, 1951 ?

3. WM AT, 1952 & wavrd o g § ?

How many chapters are under Mines Act, 1952 ?



IR yariY A1t AT, 1979 & 0 S an § ?

What are the main objectives of the Inter-state Migrant Workmen Act, 1979 ?

a4 T4 =g o A MR 9 Jareat o i afdfam, 1996 & dga
IRl ARGR & FRIfad i Hear g 2

Who appoints the registering officer under, the Building and Other Construction Workers
(Regulation of Employment and Condition of Service) Act, 1996 ?

M RIH, 1952 & T8 W H ASHIR Bl FATH MY T & ?

What is minimum age of employment in a mine under Mines Act, 1952 ?

IS 3R RR 21fie AR @1 Ikt 3w, 1966 & f6g oRT & -8 M @
aRTfRe faar T & 2

Under Beedi and Cigar Workers (Conditions of Employments) Act, 1966 which section
defines the ‘Godown’ ?

fhst ORT & T8 dvs TRAR B IRRARTT § SH A9 & oM W Id o Tl &
,

Under which section the central govt. may prohibit the employment of contract labour in
certain circumstances ?

Yus—¢
(Section—B)

9.

10.

1.

12.

13.

14.

HREMT AT, 1948 B ded IRGHcHY Ulharen’ o aRid S |

Define the concept of ‘Hazardous Processes’ under the Factories Act, 1948.

NI A9 AT, 1951 B SFdvd ‘qRTE W Y T GHId &

What do you mean by ‘Plantation’ under Plantation Labour Act, 1951 ?

g AR, 1952 & =g Afed fafbear Faarll’ & 2 ?

Who is ‘qualified medical practitioner’ under the Mines Act, 1952 ?

911 vd RETR #1ffe AR @ 3l MW, 1966 & Tea R Tt a1 Awemed |

Define the ‘Creches’ under the Beedi and Cigar Workers (Condition of Employment) Act,
1966.

IRRIAT Jardl AoTey M, 1979 & SV dedvTaI el & T eI § ?

What do you mean by ‘welfare facilities’ under the Interstate Migrant Workmen Act, 1979 ?

S HOIGR AT, 1970 & SFTa Y& FATd & qHsisy |

Explain the concept of ‘Principal Employer’ under the Contract Labour Act, 1970.




T B2
(Assignment - 2)

Yrs—4g
(Section—C)

15.

HREMT AT, 1948 B I BRI A, AN T BT & R Uae 8 2

What are the provisions for working hours, rest and leave under the Factories Act, 1948 ?

16. O®1 M fAMTHT 9 fCIaxvig JAFRM, 1970 & T80 ShaARI & AT ;AISHAE DI
AR Pl FHIY |
Explain the ‘concept of licensing of contractors’ under the Contract Labour (Regulation and
Abolition) Act, 1970.

17. 9991 U4 o 0T 16 ISFTR U Aar-vat &1 fafaweg i, 1996 @ ded
SHERI & FAAl BT U DI |
Describe the ‘duties of contractor’ under the Building and Construction (Regulation of
Employment and Condition of Service) Act, 1996.

18. WM SIRITIH, 1952 & S @Ml H GReT o foly 7 UIaer & ?
What are the provisions for ‘safety in mines’ under the Mines Act, 1952 ?

W BE-3
(Assignment - 3)

Yue—¢q

(Section—D)

19. NI 5 JMFTTH, 1951 & T&d a1 & W bl Awsmsy |
Explain the concept of provisions of wages under the Plantation Labours Act, 1951.

20. 91S1 T4 RATR 8iffd RISFIR 1 Wcig SIFRH, 1996 & ST ST DI MBI HT qUH
BT |
Describe the role of inspector under the Beedi and Cigar Workers (Condition of
Employment) Act, 1996.

21, RIS YR siffe ST, 1979 & Ted SheRl & b T[T § g |
What are the duties of contractor under the Inter- state Migrant Workmen Act, 1979 ?
Explain.

22. HREMT AR & Ted Re & Wi $ T |

Explain the concept of safety under the Factories Act.



T Bri—4
(Assignment - 4)
Gre—%
(Section—E)

23. RIS Fardl siffeh AfTH, 1979 & ded e, Fifbear gagrel ik R afed

BT RSt & TauTl o1 9o BT | 3 JTau sifienl & dearor S Y derar < &
,

Describe the provisions for welfare facilities including housing, medical facilities and
education under the Interstate Migrant Workmen Act, 1979.

24. T ARATH, 1952 & TS 9 BT & Y] Bl IRAT DINTY | T TGETH BRI W
fohd TR THTg Tl € ? AHSIEY |

Describe the provisions for labour welfare under the Mines Act, 1952. How do these
provisions impact the Workplace ? Explain.

(e e h
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T BRI-1
(Assignment - 1)

Ylg—H

(Section—A)

1. HHg G YT D R SLW & 7
What are the objectives of HRM ?

2. BRI-YAIB B AR Tghrdl diF—oH Wl 8 ?
What are the various methods of Job Evaluation ?

3. HeH @I Jorl fafer ugfy @1 anfdepr B9 gaw ?

When was the method of comparison of components invented ?

4. #N UA W B9 A B G & G | b Rgid Jarg g ?

How many principles of Job evaluation are given by L. C. Case ?



5. YMIRY & fhad R Bd & ?

How many types of transfer are there ?

6. HfAd UZT AT B g1 § ?

When was the labour identification number made ?

7. R YPArS @ B § ?

What is Domestic Enquiry ?
8. RIS I P A FPR A B 2 2
What are the three main forms of Grievances ?
Yus—¢
(Section—B)
9. PRl HeAHT qAT  ?
What is job evaluation ?
10. JERHN & TF BRYT HIA-—DH | § 7
What are the main causes of Dismissal ?

11, 9fed Alqdrell &1 7 ?

What is Collective Bargaining ?

12. IR A @7 3k R/ E ?

What is the meaning of fringe Benefit ?

13. I R B ?

What is bonus ?

14. UGN BT GRATT HIFTY |

Define promotion.




T B2
(Assignment - 2)
Yrs—4g
(Section—C)
15. HIFd G T Eﬁ BRI DI IR \LTIQl

Explain the functions of Human Resource Management.

16. 9T 1 Ufehar &1 Ferg § SV |

Briefly explain the process of recruitment.

17. oW 9l & G BRI B WL B |

Explain the functions of Trade Union.

18. Afaaifta o & Mg w1 wEe € 7

What do you understand by personnel research ?

W B3
(Assignment - 3)

Yus—q
(Section—D)
19. URASAT & HRYT H Al H qui DI |

Explain in brief the cause of grievance.

20. 99 I R ? T S IAT Hgd Bl WL BT |

What is trade union ? Explain the objectives and importance of trade union.

21, URTOT BRIsY & S o AIRer BT |

Explain methods of training program.

22. el UfshAT B G B el BRI Db faegd ool I |

Elaborate the factors affecting recruitment.




T R4
(Assignment - 4)
Gue—3
(Section—E)
23. B AIih & Ie¥F UG BRI AT § 2 S UlhAT H G STer dTel dedl Bl 9uid BT |

Explain the purpose and functions of Job Evaluation. Describe the factors or limitation
which hinder this process.

24, AT GO TS W 3 T FAS & ° AT G YS9 B & Pl IRAT By |

What do you understand by Human Resource Management ? Explain functional areas of
HRM.

(v e - h

1. ¥ ded o B R 9 fauer ScyRaer fRA1$ 28 wva@l 2026 d& HIfda
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2. v 99 o dwq ?q I Haffa gl &1 ff SuAT HR wad 2

3. 9AId WAl 93 SA-odrs 202526 B Agifaad 939 13 &1 Wwu 9340 s qa-gars
2025—26 ST B BT |
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