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MBA FOURTH SEMESTER
faSg— INTERNATIONAL MARKETING Paper- First
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AT Bri- 1

(Assignment—1)

WYUg—3
(Section—A)
1. dREd ORI H SUreA 3R URATST & 9¢ ¢ UAM & PRU UK AR ¥ Bl Bl

ST 2 |

Cost advantages obtained due to increased scale of production and operations in global

markets is called ................. )

2. [l IURH BT IHD TN IR H AN Hed § & qed W 1d & 1 o a1
...... Eﬁ'[\_)ﬂ?ﬂ'%|

The act of exporting a product at a price below what is typically fetches in its home market
IS known as .............. :




UVP &1 T M fofla |
Write the full form of UVP.

§—Hd I CAMIDICT S ol & Areqd | UIY AT SuHIaa] b gga] faor
@ WY H S S E

Reaching out directly to individual consumer through channels like e-mail or telemarketing
ISKNOWN as ........ccoeuee. marketing.

IMF &7 g0 &Y foifRaq |

Write the full form of IMF.

T <9 B G U A AT gRT R <9 H Reifa aiftrire Sl & forg smafed gon
ol

el Sl 2 |

Capital allocated by a corporation or individual in one nation towards commercial ventures
situated in another nation is called ............... :

el <1 g1 om ST SR fafa 1 fafvafid s @ forg MefRa o <@ @
ot Jeed onfde e iR @R |JeM I 98 il &, P I 3 |

A policy framework set by a country to regulate its imports and exports, aiming to enhance

economic growth and trade balance is called .............. .

MR °Tel T SA~ BIdT & oid hal S BT AR U FeiRd 997 A & NIk 99
fafa 3 arfere 81 ST 2 | BRVACKI)

Trade deficit arises when a nation’s imports surpass its exports within a designated time
frame.

True/False

WUug-¢
Section—B

9.

10.

1.

fafdrg IRad o @ g ?
What is Global Marketing Mix ?

qol T ¥ AT T AT

What do you mean by Absolute Advantage ?
SWOT faeelyor |#eigy |

Explain SWOT analysis.



12. Y9 g (IR o &1 uRMINa @1 |
Define the term penetration pricing.
13. RaH 48 @A H A T G © ?
What do you understand by Global VValue Chain ?
14, SHRIRI® AT &1 31 fofau |

Write the meaning of demographic dividend.
A HRI— 2
Assignment—2
Yus-H

Section—C

15. RIS IS Siaq a0 RIgd R Uh e fofau |

Write a note on International Product Life Cycle theory.

16. SE YBHT BT AP AR AEd Bl FHSMIY |

Explain the role and importance of product packaging.

17. IR Ao & Tuer 71 o & ?
What are the problems faced by International Marketing ?
18. SR 3R IR-R% qremeil W v femelt fafau |
Write a note on Tariff and Non-tariff Barriers.
W FR- 3

Assignment—3

Yug-q
Section—D

19. JRTEIY fAYU AR B TR R IqG Teh] P ARAT BIFTT |

Explain the concept of international marketing environment and its components.

20. AR RIS o (EIROT UM &1 AR I | RIS g MeRoT uifaar o

7Cs &1 I 98cd © 7

Explain various international pricing strategies. What is the significance of 7Cs in

international pricing strategy ?



21. %9 AUR WG & q&I AR T & ? NS, T . dRad e Rerar # e yaR
ANTETH < © 2

What are the main goals of WTO ? How does IMF contribute to global economic stability ?

22. IRT% o ORIl W RN & 991G &1 9o Biforg |
Describe the impact of technology on global marketing strategies.
AT Bri- 4
Assignment—4
Yre-g
Section—E

23, fRIy anf¥e &= & fafrt yeR @1 § ? fRw o &3 & Sewdl ok ARl @1 Seod
BT |

What are the different types of special economic zones ? State the objectives and challenges
of SEZ.

24, JRE AMR & ded d§ dR¥ged faqver of gRwfda @ifve| dR¥ge fadrer Jomifa #
yrenfia! @1 e &1 U S |

Define global distribution in context of international trade. Describe the role of technology
in global distribution strategy.

(v - h

1. ¥ dET o & @R 8 fagar SaxyRaer faTie 30 7€ 2026 d& Hefoa e
D= W oW P | g e W-gwfafaa @9 A gER @ g fe@m
wiciadl A1 & &I 3w e sgfaa |req &1 93T |44 SR |

2. B 9 & dwq ?q o Haffa gl &1 Hff SuT HR wwd 2

3. 9AId GET 9 JA-odrg 202526 BT Agiaed 939 13 &1 WHy 40 s qa-gars
2025—26 ST B BT |

4. T e b YIS H B §RI U T qeqdq vd oed, fawa & s e
@ # AIfTddr &1 TR I91AT SR—TT| S99 eWI @ R IAfSrepad 60 gfawia
(18 3w ) fear wm@m, fAvg—axg @ @ar=n & fay sifereaw 20 gfem™ (6 3id) e
gota®, Aifas—ara yslRfa g9 wR 3f¥reaq 20 gfaera (6 3i®) 9T &1 9dd 2 |

\ 39 UBR o 100 URrerd (30 Ad) BT fqTerT B | /
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MBA FOURTH SEMESTER
faSI— RURAL MARKETING Paper- Second
quric : 30 FAdH IvTi$: 10
die:— el gde g vs @ FIe @1 e |9 ugHY YTl Bl BA BN |
qemeff 8 ey
A Hri—1

Gus IF— AfT AYITI U (1 A 8) Ft 08 U ©, T U AR | ulr W 0.5 3id
IR Teg AT 1—2 e IT Yeb T |

YU § —3Af AYSTRIA UL (9 W 14) FHol 06 U & FOMAH U PIg 04 U 8 BN | Ul UeA
01 3 BT BN | STR Ieq AT 75 AT 37T U |

=g -2

GUs Y —AgIRIT U (15 I 18) Hel 04 U © ROTAH ¥ Bl 03 U 8T B | URT U 02
3P BT BEIT | SR A& AMAT 150 AT TP U |

T sri-3

GUS § —3@ A" I U (19 | 22) FHol 04 U © RTAH 9 IS 02 UeH & x| UfQ
U 04 3 P BRI | e AT 300 AT &I U |

T HrEd—4

GUS § — QY S U (23 ¥ 24) B 02 U & OH F BIS 01 U BA BN | Ul YA
08 3 BT BT | IR BT Ie& AT 600—750 IT 4—5 UWT |

AT BrRi- 1

(Assignment—1)

Yus—3|

(Section—A)

1. ITT fquoe &1 aRIfva B |
Define Rural Marketing.

2. BOP 3IEaIv R & ?

What is the BOP approach ?
3. YO fAUU T U G el 9rey |

Name one key aspect of rural marketing.

4. wis T @ E ?
What is Brand Loyalty ?




5. I faguE # GIS @ &1 e © ?
What is the role of GIS in rural marketing ?
6. Tl U@ TV FYeTH®: RS I Seeld DT |
Mention any one rural inhibiting factor.
7. $-fefT @7 T ok ® ?
What is the meaning of e-Tailing ?
8. [l U WGRI YRR Gaxl [0shd s &1 T Jargy |
Name any one government initiated retail outlet.
Yus-¢
Section—B
9. T WXl YT I AT BT |
Explain the Go Rural Initiative.
10. IHIOT 3R IS fuoE # iR qaEY |
Differentiate between Rural and Urban Marketing.
11, g 85T BRee Vara & Ruvw @ v Rewan @ § 2
What are the key features of marketing credit services in rural areas ?
12. I IIRT # g (R0 & 7e@ 3 Fwssy |
Explain the importance of pricing in rural markets.
13, T & # g fuue @ E ?
What is the direct marketing in rural areas ?
4. T RGO ¥ TG W @) @ fer B ¥ 2

What role do NGOs play in rural marketing ?



T Bi- 2
Assignment—2
Yls-Jq
Section—C

15. T fauv & fde™ W a=i ST |

Discuss the evolution of rural marketing.

16. TTHT g ol gfshar o1 wEemR |

Explain the rural buying decision process.

17. IO ITOIRT & forv faf= yaR xoHifot &1 quie s |

Describe different promotional strategies for rural markets.

18, ITAT Ao & Wiasy W ML &1 a1 v e © 7
How does ICT influence the future of rural marketing ?

W HR- 3
Assignment—3
Yus-g

Section—D

19. TTIT fagor s &1 fovga avia SIforg |
Describe the rural marketing mix in detail.

20. YTV BRARI I Y SUGT & [9Yu 4 fobeT FRITAT BT FHAT BRAT Il & 7
What are the challenges faced by rural artisans in marketing their products ?

21, T i ¥ g Ruvm o qfier 31 TRl
Explain the role of agricultural marketing in rural development.

22, JTHOT fqUUH R Weo IR A & 9T R Tl B |

Discuss the impact of Swachh Bharat Abhiyan on rural marketing.



T FR- 4
Assignment—4
Yre-g
Section—E

23. IWRA gY e AR 3R Far FHI0 fauuE W FT 9HIg STeld & ? SUYdd IaTervl digd
fereeryor HIfTY |

Analyse the impact of emerging segments women and youth on rural marketing with
suitable examples.

24. AT ST FdER BT Hecd 3R 59 IV Ao Yol W) y91d ol FHsisy |

Explain the significance of rural consumer behaviour and its impact on rural market

(e e - h

5. A dad d @l 'R ¥ fawer ScaxyfRaer fRAie 30 a3 2026 d@ Gdfd@ seaa=
o< H o &Y | g el w-gwfafad g afiv) @R @ g™ fe@r
wiciadl A1 &a &I 360 e sgfaa |req &1 93T |44 SR |

6. B WA $ @A vg I Hafiad (&l &1 A1 STAT R I5d 2 |

7. WATD 9G] GF JA-GaTs 2025-26 BT AGIID U U ST WHY AT S JA-Jalrs
2025—26 ST B BT |

8. WA & & JeATdT # B gRI fHY MU eaa< d @+, fawy @) =grear qen
dEd § HAifdddr S SER IER—T SR | SHH e JdEd WR SIftead 60 wier
(18 3w ) fear wmawm, favg—axg @ @aren & fay sifrean 20 yfaem (6 3i®) T
gort®, Aifae—wra yclRfa 89 wR afrean 20 gfaera (6 3i®) gt & 9dd 2 |

\ 39 UBR o 100 YRaerd (30 3i®) &I fqTe @ /
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MBA FOURTH SEMESTER
faSg— SALES AND DISTRIBUTION MANAGMENT Paper-Third

YUl : 30 FAdH IvTi$: 10
dic— gl yie "vs & A &1 <uF 9 ugHY Ul Bl g DY |

qemeff 8 ey

EIR G20

Gus IF— AfT AYITI U (1 | 8) FHol 08 UeH =, Il Uz Afari | ufr wes 05 3id
IR Teg AT 1—2 e IT Yeb T |

YU § —3Af AYSTRIA UL (9 W 14) FHol 06 U & FOMAH U PIg 04 U & B | Ul UeA
01 3id BT BN | IR e’ WA 75 AT IMMET U |

=g -2

GUs Y —AgIRIT U (15 I 18) Hel 04 U © ROTAH ¥ Bl 03 U 8T B | URT U 02
3P BT BEIT | SR A& AMAT 150 AT TP U |

T sri-3

GUS § —3@ A" I U (19 W 22) FHf 04 U & FORIH ¥ DS 02 U A B | U
U 04 3 P BRI | e AT 300 AT &I U |

T HrEd—4

GUS § — QY S U (23 ¥ 24) B 02 U & OH F BIS 01 U BA BN | Ul YA
08 3 BT BT | IR BT Ie& AT 600—750 IT 4—5 UWT |

AT BrRi- 1

(Assignment—1)

Yue—H

(Section—A)

1. {3l &M &1 g B SR 5 e BRI dRA & foly fTeerR @fdd @l HEl Sl
gl

The person responsible for leading a sales team and achieving sales target is called a

analysis.



3. 3% Jo@ dadt foig 99 & 3fd # JRRTT B Wl 2 | T / 3
Sales meeting are only conducted at the end of the financial year. True/False
4. fauoe ey SRl & yAR # witd T8 Ea §
NP
Marketing intermediaries are not involved in the promotion of products. True/False
5. * fIRT Al # IATEH AR STAIRT & 91 B AR A 7 Bl € |
The e distribution channel involves no intermediaries between the producer and the
consumer.
6. ®3 IR & SUIN ¥ BRI TS B AN B4 Bl B | T / 3RT
The use of multiple intermediaries always reduces product cost. True/False
7. 98 RO WE /IS @1 99 o7 O7 dRd B S ¥ Ugel JuRd fhar o & sw
T Il 2 |
A place where goods are stored before it is sold or distributed is called a ................
8. Wéﬂ#ﬁﬁﬂ@%ﬁ%ﬁ?@?ﬁ?ﬁ@ﬁﬁﬁaﬁwﬁél
N /3l
Distribution in rural areas often requires innovative and flexible strategies. ~ True/False
Yus-q
Section—B
9. fam qatgAE A omu @ wHEr € ?
What do you understand by sales forecasting ?
10. 3ot @rer @M g ?
What is Sales Quota ?
11. 3! ammae @1 g ?
What is sales compensation ?
12. fqa=or o9 @1 aRWIRT @iforg |
Define distribution channel.
13, IO AR B gR9IT SR |
Define rural distribution.
14, 3d¢) Y A YD AT AR © ?

What do you mean by inventory management ?



W B 2
Assignment—2
Yls-Jq
Section—C
15. YT Ufreror Rl 9ot Y H e YHR AN < § ?
How does effective training contribute to sales force management ?
16. faa) IR & Y@ UCH AT § ? IR |
What are the key components of sales motivation ? Explain.
17. facRor yonferal & o9 Ho¥ @& AHNT BRI R E 2
What are the common causes of channel conflict in distribution system ?
18, Tl JTHIOT fIGRET & fory il gRT QMUeTg S dTell ROl TR gl $HifoTg |

Discuss the strategies companies use for effective rural distribution.

WY BRI- 3
Assignment—3
Yug-g
Section—D
19. Tl e ardraRer # fqal Yqe qomell & AEd Bl AR |
Explain the importance of sales management system in a competitive business environment.

20. a1 9 B Al SR = UfshaT § g IR R 7

What are the key steps in the recruitment and selection process of the sales force ?

21, AR 99 & fafi=1 YR @ € ? IR Afed aHesy |
What are the different types of distribution channels ? Explain with examples.
22, ITel AMYEAT faversoT @ & ? 98 famt ok faaRer yeed & forg @i ARyt © ?

What is channel profitability analysis ? Why is it important for sales and distribution
management ?



T B 4
Assignment—4
Yls-g
Section—E

23. A Al & URT & & forg Wyad fafe faxfi ofiR R—foxig ot @ € 2

What are the various financial and non-financial methods used to motivate sales people ?

24, FfdTd el @ gRIINT IfoTe | fdava At ufshar & wfie a_o &1 Serexvr afed
THEATRU |

Define Personal Selling. Explain the steps involved in the personal selling process with
examples.

(v e - h

9. WA dEd IR @I BR ¥ faEd ScaxyRaaer feaie 30 a4 2026 a& Gdfe@ e+
D= W oW P I e W-gWfafad @ aifiv] gER @ g fe@m
Bictadl A1 &ie S 3601 e sgfaa |req &1 9T |44 S |

10. B 94 &1 d@T 8q I WalHd TPl &1 H ITAT R GDHd T |

1. GATd YT I -1 202526 &I GG YT 99 &I WHU 99 dd g arg
2025—26 ST &1 BT |

12. 99 o & YI$T § BF §RI U MU a1 v ded, fawa & s o
dEd § HAfdaddl S SER IRk SR | S9H e ded WR O Sitead 60 wiaer
(18 3w ) fear wmawm, fawg—axg @ @ar=n & fay siferedaw 20 yfie™ (6 3id) e
gota®, Aifas—ara yslRfa g9 wR ftreaq 20 ufaerd (6 3i®) 9Ta &1 99d 2 |

\ 39 USR o 100 Iferd (30 3P) & faqrer @) /




M- 433
gfvsd gavdiad i (da) fazafaenea s<diaTe, faamayr
A dRI(Assignment Work)da — TS —S[ 2025—26

MBA FOURTH SEMESTER
fag— INDUSTRIAL RELATION Paper- Forth

YUl : 30 FAdH IvTi$: 10
dic— gl yie "vs & A &1 <uF 9 ugHY Ul Bl g DY |

qemeff 8 ey

EIR G20

Gus IF— AfT AYITI U (1 A 8) Ft 08 U ©, T U AR | ulr W 0.5 3id
IR Teg AT 1—2 e IT Yeb T |

YU § —3Af AYSTRIA UL (9 W 14) FHol 06 U & FOMAH U PIg 04 U & B | Ul UeA
01 3id BT BN | IR e’ WA 75 AT IMMET U |

=g -2

GUS Y —AGIRIT U (15 I 18) Hel 04 UeH © RSTAH ¥ BIg 03 UL 8l BN | Ul UL 02
3P BT BEIT | SR A& AMAT 150 AT TP U |

T sri-3

GUS § —3@ A" I U (19 W 22) FHf 04 U & FORIH ¥ DS 02 U A B | U
U 04 3 P BRI | e AT 300 AT &I U |

T HrEd—4

GUS § — QY S U (23 ¥ 24) B 02 U & OH F BIS 01 U BA BN | Ul YA
08 3 BT BT | IR BT Ie& AT 600—750 IT 4—5 UWT |

AT BrRi- 1

(Assignment—1)

Gue—3

(Section—A)

1. MeNfie Fdy g U ¥ 59 W afid § ?
g fauorE

BRICRIECREINIER)

NCRICIISGICIN

INTH AR

a 4 e @



What do industrial relations primarily focus on ?
a  Product marketing

b Employer-employee relationships
¢  Technological innovations

d  Global trade
41 gD farel Bl Gerem § Ffedl W GR el & 2

3 e
9 fred

W T
T AT fhar

Which approach emphasizes non-violence in resolving disputes ?
a  Gandhian

b System

¢  Pluralistic

d  Social Action

URA H 8 I B Uoligd B B (oY 3MMaead Fa@l &I JAaH F&T foberl & ?

i

IF  Ud

q \Id

q@d

T UgE

What is the minimum number of members required to register a trade union in India ?
a Five

b  Seven

c Ten

d Fifteen



ILO FI¥ . 144 T qTaT <l & 2
d WWHR ERT Uhawwl =i (eiRor
g 5 Al i F el oReet
9 Ry e defera ardt
T R Wl B e

What does ILO Convention No. 144 promote ?

a  Unilateral Policy Making by Governments

b Tripartite consulations in labour policy formulation

¢  Exclusive employer driven negotiations

d  Elimination of collective bargaining

WA | SiEnfiTe fdarel & MEa HR arer wfie $rE &1
A el ARTIH, 1948

9 3iEnfe fare e, 1047

q ¢S g AR, 1926

T A weigyl A, 1948

What is the primary legislation governing industrial disputes in India ?
a  Factories Act, 1948

b Industrial Disputes Act, 1947

¢  Trade Union Act, 1926

d  Minimum Wages Act, 1948

PI—HT ARATT BT FHfchd 3 Rl o FRIfa o= g 2
a1 haed i, 1948

9 s fgare ARz, 1947
q AHING GER W BIS, 2020
T HHBR FATIST AT, 1923



Which Indian law governs consolidated labour regulations ?
a  Factories Act, 1948
b Industrial Disputes Act, 1947

(@]

Code on Social Security, 2020

d  Workmen’s Compensation Act, 1923

BT 65 ARG 3R ARG ISR &3l & Te—ARd BT g el & 7

a1 ReRrea origa
q  ydsd drigd

o QleX] AH 9o
T ofdell AIOIR

Which term describes the coexistence of informal and formal employment sectors ?

a  Digital Economy
b  Polarized workforce
c Dual labour market

d  Flexible employment

BT RIGT M 3T A9 $off & ®U # 78 <ar § 2
ot dud Rigra
9 S RO
T URIHB FHIGT

T g Yol gftcar

Which principle emphasizes labour as human capital ?
a  Class struggle theory

b Labour protectionism

¢  Unitary prespective

d  Human capital approach



YUg-¢
Section—B

9.

10.

1.

12.

13.

14.

TR ded 7 sitenfie deéul & g Sevw @ § 2
What are the main objectives of industrial relations in Indian context ?

AR WA & FaR RRay)

Write the types of collective bargaining.

“Yde H BT B ARIRRY BT GRATYT BIY 3R 396 A8 R Fd! HIf |
Define “worker’s participation in management” and discuss its significance.
U Hedl 3R R URYS e YHR WEANT FI qgr@r ol § 7

How do quality circles and works councils foster collaboration ?

59 IR SR SiTeife Fagl W Tl W & 919 T T Hiog |

Discuss the impact of technological advancements on labour markets and industrial
relations.

NN Feel § HURe ATHNG STREIRIT &7 T 7cd © 7

What is the significance of corporate social responsibility in industrial relations ?
W FR- 2

Assignment—2

Yls-H

Section—C

15.

16.

17.

18.

Jediad SiiyaRell | A HAEH UG YTl Bl U & o 3R AT T & ?

What are the benefits and challenges of adopting human resource management practices in
globalized economy ?

THTdT TG SaTe iR BT @ fow smavge o @ €
What are the essential conditions for effective social dialogue and tripartism ?

Rrergd R ufshar § e @Rl W =t B |

Discuss the steps involved in the grievance handling procedure.

TR Jee &1 TR 3R At & forv swa fAfkdrd & @ #ifsr |

Explain the concept of algorithmic management and its implications for workers.



W FR- 3
Assignment—3
Yus-g
Section—D
to. SN wieet ¥ Rt dfg qfeaIol B SHA T RS & A wHEE
Explain any five approaches in industrial relations with its key features.

20, HOIGNl ¥ el Hel W &M digd $xd gy Aefe a6l & BRoN o) ArRem B |

Explain the causes of industrial disputes with a focus on wage related issues.
21, 3FITER & 4§ faaral ol Gersi § FAfadl W ==l S |

Discuss the challenges in resolving disputes in the informal sector.

22, RIGRIT TARM T3 & ®U 4 GIg AR HIRIAT Bl ol DI |
Compare conciliation and arbitration as grievance resolution mechanism.
WY BRi- 4
Assignment—4
Yrs-g
Section—E

23, 9RA H SN & Y@ WO SR Ia! fauwdel w Tl @i | ataee
STERIaRYT & HROT G AT 3R TR S & ?

Discuss the major phases of industrialisation in India and their characteristics. What
challenges and opportunities have emerged due to export-oriented industrialisation ?

24. 3l Heel § 4d & T R 5, AR WIS B DY AJHe BT MY ? BRI
@ RS # W9 e 4 fREe &y a1 S i |

What are the future trends in industrial relations and how should organisation adapt ?
Examine the impact of declining union density in workplace dynamics.

(v e h

13. €= dEq o @1 o) ¥ fagar SaxyRaer i 30 7€ 2026 d& Ao e
D= W oW A | A9 e wW-gwfafaa @9 afiv] gER @ g fe@r T,
Blctadl A1 (&Ie S 3601 e sfaa |req &1 9aiT |41 SR |

14. 819 9 &1 d@ 8q o Waffa gadl &1 Ht ST H wdhd 2

15. GATd Ul FF ST-—[1S 202526 &I GG YT 99 &I WO AT S Sa—garg
202526 SH¥IT &1 BT

16. 99 S & IHT § BE §RI fHU MY eadw @ oed, fawa @ sz qen
dEd § HAifddl B AR IR—T SR SHH eI oEd UR Siferebad 60 gfrerd
(18 3w ) fear <@, favg—axg @ @ar=n & fag sfereaw 20 yfem™ (6 3id) e
gorta®, Aifae—ara yslRfa g9 wR 3ifreaw 20 gfaera (6 3i®) 9w &1 9dd 2 |

\ 3H UBR o 100 Ufaera (30 3i®) &1 9o @ | /
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MBA FOURTH SEMESTER
faSg— COMPENSATION MANAGMENT Paper- Fifth

YUl : 30 FAdH IvTi$: 10
dic— gl yie "vs & A &1 <uF 9 ugHY Ul Bl g DY |

qemeff 8 ey

EIR G20

Gus IF— AfT AYITI U (1 | 8) FHol 08 UH =, Il Uz Afari | ufcr ue 05 3id
IR Teg AT 1—2 e IT Yeb T |

YU § —3Af AYSTRIA UL (9 W 14) FHol 06 U & FOMAH U PIg 04 U & B | Ul UeA
01 3id BT BN | IR e’ WA 75 AT IMMET U |

=g -2

GUs Y —AgIRIT U (15 I 18) Hel 04 U © ROTAH ¥ Bl 03 U 8T B | URT U 02
3P BT BEIT | SR A& AMAT 150 AT TP U |

T sri-3

GUS § —3@ A" I U (19 W 22) FHof 04 UH & FORIH ¥ DS 02 U A dx | Ui
U 04 (b P BRI | e AT 300 AT QT U |

T HrEd—4

GUS § — QY S U (23 ¥ 24) B 02 U & OH F BIS 01 U BA BN | Ul YA
08 3 BT BT | IR BT Ie& AT 600—750 IT 4—5 UWT |

AT BrRi- 1

(Assignment—1)

Yus—3

(Section—A)

1. B G (bdl G7ed | A= Al6Ral & |ue Jod &1 Albe ox- Bl Ulhar |
ql /A

Job evaluation is the process of assessing the relative worth of different jobs in an
organisation. True/False

2. W IEN | YS¥E ARG & Ad ADIGT © |
T / 3

Performance appraisal methods are standardized across all industries. True/False



3. B favevor, R fIaRer §9M # Heg oxarl § ofed & fafvdei § 1| 9 /e
Job analysis helps in creating job description, but not job specifications. True/False
4. a9 3R 99T TANET AR FEr 9§ g T2 g 2 T /3
Wage and salary administration is not influenced by government regulations. True/False
5. GHHAR! AN T ST STUTer 3R A1Td Jee § el 2| T / 3
Employee benefits administration is concerned with legal compliance and cost management.
True/False
6. da dis 3R Ia AN AR ¥ HaATaol ARaI3l BT ERor & 2 | T / 3
Wage boards and pay commissions determine compensation structures in India.
True/False
7. G WU Sifeawl H R[ATH daq HIFG! Bl GARad I © | 6 /I
Statutory provisions ensure minimum wage standards in an economy.  True/False
8. WA H HAGoN BN Ml & 1§ | AYRAKIT 2 & |
9 /3™
Compensation laws in India have remained unchanged since independence. True/False
Yus-q
Section—B
9. F3TaGT Bl RAIAT BT |
Define Compensation.
10. B fageryor @y 8 ?
What is Job Analysis ?
1. WAl §RT UM b WM dTel Mol oMl & &1 S&TexvT Sy |
Give two examples of fringe benefits provided by organisations.
12. 9RA H 90 qrel & 1 ol forfag |
Write main function of wage boards in India.
13. IR Ffraol & &I YT °9CH 9agd |
State two key components of global compensation.
14, ¥RT H T YT GBIEE AT BT Seoidd BT |

Mention two key compensation laws in India.



W Bi- 2
Assignment—2
Yls-Jq
Section—C

15. TRITAS HHARY IR 3R IUTGHT BT Dl JHTAT el & ?

How does compensation influence employee motivation and productivity ?

16. UIcTE 3R Aol oY, HHANT JIQERYT Bl Y YT ded § 7

How do incentives and fringe benefits impact employee retention ?

17. Y3TTaST Yde H FISA! Bl e ST AR BT FHAT o1 Tl & ?

What are some legal challenges organisations face in compensation management ?

18. HHAN] HeATOT W AEMG I+ JTae=i & J9I &I AR & an

Explain the impact of statutory wage provisions on employee welfare.

W FR- 3
Assignment—3
Yue-g
Section—D
19. TAR=T YR & J3fTaol 3R FHAR) Ffec W ITdb I W =@l Doy |
Discuss the different types of compensation and their impact on employee satisfaction.
20, ANIT—IMETRT I HETRA & o IR FHIH TR 7= BIforg |

Discuss the advantages and limitations of person based pay structures.

21, SRIBR] FaATaal $I Gl o D Ol & ? $HD Y@ gchl W g9l $Ifog |

How is executive compensation structured ? Discuss its key components.
22, Wiegfae fafded SR FMT # Jaiasl @1 IUHITIAT B ¥ JIfad Sl § ?

How does cultural diversity influence compensation strategy in multinational corporations ?




T4 - 4

Assignment—4
Yls-g
Section—E
23, PR ARG FI URANT HIY iR 59a e, Al ofR ARl @ R @
XTHEATRY |

Define job evaluation and explain its objectives, methods and challenges in detail.

24, A= YBR & HHAN Ml W =@l SN 3R a9y b I Aid @ Ffie ok gfemo
H 94 INSH T g |
Discuss the various types of employee benefits and how they contribute for job satisfaction
and retention.

(v e - h

17. € dE o @1 @) ¥ faagar IaxyRasr faTie 30 w€ 2026 d& Hefo@ e
D= W oW P | I e W-gwfafad @9 aifiv] gER @ g fe@m
wiciadl A1 e &I 3w e sgfaa |req &1 93T |44 SR |

18. B WA &1 d@ 8g o Wafa gadl &1 Ht IuAT H wdhd 2

19. GATA YRIET I SF-—[dls 202526 &I GG YT 93 &I WHU 949 s qa—garg
2025—26 ST &1 BT |

20. G &1 @ YIibd A BIF gRT fHY WY Ay ¢d @, fawa &7 aarear aon
@ # HifTdar $I MR 91T ART| S9H WA oW R IAfrepad 60 gfawia
(18 3w ) fear wmawm, favg—axg @ @ar=n & fag sifereaw 20 yfae™ (6 3i®) aon
gota®, Aifas—ara yslRfa g9 wR ftreaq 20 ufaerd (6 3i®) 9Ta &1 99d 2 |

\ 39 UBR e 100 YRaerd (30 3i®) ST fqmer @ | /




M- 435
gfvsd gavdid i (Joa) fazafaenea s<diame, fdamayr
A BRI (Assignment Work)d3 —S[ells—Sd 2025—26

MBA FOURTH SEMESTER
faSg— MANAGEMENT OF TRAINING AND DEVELOPMENT Paper- Sixth

YUl : 30 FAdH IvTi$: 10
dic— gl yie "vs & A &1 <uF 9 ugHY Ul Bl g DY |

qemeff 8 ey

NEIRICIL

Gus IF— AfT AYITI U (1 | 8) FHol 08 UH =, Il Uz Afari | ufcr ue 05 3id
IR Teq AT 1—2 & AT b 1 |

YU § —3Af AYSTRIA UL (9 W 14) FHol 06 U & FOMAH U PIg 04 U & B | Ul UeA
01 3 BT BRIT| IR W AMT 75 IT AT U |

LEIDECAL:

GUs Y —AgIRIT U (15 I 18) Hel 04 U © ROTAH ¥ Bl 03 U 8T B | URT U 02
i BT BRI | FTR Teq AMT 150 AT TP U |

NEIREGOE ]
GUS § —3@ A" I U (19 W 22) FHf 04 U & FORIH ¥ DS 02 U A B | U
U9 04 & BT BNIT| Teq AT 300 AT &I U |
T HrRi—4
GUS § — QY S U (23 ¥ 24) B 02 U & OH F BIS 01 U BA BN | Ul YA
08 3fdh BT BIIT| STR BT g AHT 600—750 AT 4—5 U |
TAT B 1

(Assignment—1)

Yus—3

(Section—A)

1. QI 3R STATHC B HHATNAT DI Tabriad] &aaiall I GIRT W Disd il o |

T /3T
Training and Development only focus on improving technical skills of employees.
True/False

2. ST 3R ST & oy Ue @raRerd gftcaror H faveryol, f$aiTg, driaa 3R Jelid

RIECE IS A /I

A systematic approach to Training and Development includes analysis, design,
implementation, and evaluation. True/False



3. M IS TAIeIR™ TNA SHaIREl & ARIE0T AMaeadhdRl & UgaM H3- H #Aa8 avdl
gl T / J
Training Need Analysis TNA helps in identifying the training requirements of employees.

True/False

4. ST QIR Saamie ¥ R Rad 9ad wiedd iR QR B Mid e G 2 |

A /3
Action Research in Training and Development does not involve continuous feedback and
improvement. True/False

5. 3ifF-g—vig ¢ & veHs fafy ® oY fFT ardeal § SwanT frar o 2

9 /3
On-the-job training is the only method used in training programs. True/False
6. ST H Wicll 3 qdd Srdifeld JREW B R &A1 & fol A Tai & |
T /3
Follow-up techniques in training are not essential for long-term learning retention.
True/False
7. oI Heuie wierr SrimEl B wraeiierr ok A9 W W BT A | Aeg HRe 2 |
Nl /3
Training evaluation helps in measuring the effectiveness and return on investment of
training programs. True/False

8. WIGAIG AR URIE0T 3R 1 fdfeeT I dRIvd W HgANT iR Icadhdl H JuR
R § HASS PN © | I / A
Organizational behavior training and team-building exercises help in improving workplace
collaboration and productivity. True/False

Yus-9q

Section—B

9. R U4 faM & 7% St &1 ¢ ?

What is the primary goal of Training and Development ?

10. 3iF-3—<ifg ¢ @ Ua I &1 M Farsu |

Name one method of on-the-job training.



11, AR7ET HRIpAT # FRER GuR & forg -1 srgau faf iR ©R SwInT &) ol § 2

Which research method is commonly used for continuous improvement in training programs
I)

12. SSRM FI Ie¥T HT BT © 7
What is the purpose of Induction ?

13. 3h—g—uitd AT 7 21l © 2
What is Off-the-Job Training ?

14, QI Jeaiad &1 Se2 R/ E ?

What is the purpose of training evaluation ?

W FR- 2
Assignment—2
Yus-q

Section—C
15. fod) W7o ¥ wferT & qe ST @ g ?

What are the key objectives of training in an organization ?
16. TGS fAaM & fory ufderr o gyt § ?

Why is training important for organizational growth ?

17. URTETOT BT SMavaehdT fagelyor TNA @I 8§ ?
What is Training Need Analysis TNA ?

18. TRErOT f&oilss & aMaedd ucdh T g ?

What are the essential components of training design ?



W w3
Assignment—3
Yus-g
19. TRIETT U4 fra FHaTRal & yeed SR Aled) @1 Wqfic # ¥ I <l © 2

How does Training and Development contribute to employee performance and job
satisfaction ?

20, 1Al ARTET U9 fAdr BRI Bl o BRI H e B AP W T BIT |

Discuss the role of leadership in implementing effective training and development programs.
21, foharcid e R T faer o vaeieT § & GuR dRaT § 7

How does action research help in improving Training and Development effectiveness ?

22. UFETT dop-iipt SR XUHITGAT BT FHARTT B WK & IRV TR AT Y97 Tl & 7

How do training techniques and strategies impact employee learning outcomes ?
W FR- 4
Assignment—4

Ue-3

23. U&% Wved # URIe SR e @) s @ @ Hifvg | I8 FHER a6 iR |6
@1 g # Y NI <l © 2

Explain the role of Training and Development in an organization. How does it contribute to
employee growth and organizational success ?

24, DIURCS URMEVT HRIHPA T SUIRT B S dTell faf=T afdreror faftrl, do-iat 3R orifoal
W AT DI | 37 IR BT FHAT B B ol ST ST |

Discuss different training methods, techniques, and strategies used in corporate training
programs. Provide examples to support your answer.

(v e - h

21. ¥ d@d a1 Bl R 9 fa@axy ScaxyRaat f&A1a 30 7 2026 a& Afa srema=
D= W oW H| A el wW-gwfafaa @9 afiv] g @ g fer T,
Biciadl a1 & &1 fFwa e sgfaa |ares &1 93T |4E1 S |

22. B3 99 &1 dwq ?q o Haffa gl &1 ff SuAT HR wad 2

23. GATd G0&AT 99 JI—9d1s 2025-26 HI AGIIP U U9 T WHY G S FA—[ars
202526 ST &1 BT

24 9 o @ euIHd A B gN fHY MY A wd @, fawa @1 @ qen
dEd § HAifdddl B AR IAR—T SR SHH eI JEd WR SfSrebad 60 gforerd
(18 3w ) fear <@, fAvg—axg @ @ar=n & fag sifereaw 20 yfem (6 3i®) den
gora®, Aifas—ara yslRfa g9 wR f¥reaq 20 gfaerd (6 3i®) 9T< &1 9dd 2 |

\ 39 UBR o 100 9Rrera (30 3id) BT fF9Te @M | /
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gfvsd gavdid i (Joa) fazafaenea s<diame, fdamayr
A BRI (Assignment Work)d3 —S[ells—Sd 2025—26

MBA FOURTH SEMESTER
faSg— SECURITY ANALYSIS AND PORTFOLIO MANAGMENT  Paper-Seventh

qori® : 30 =<Aqq Scdivria: 10
dic— Wiereff yae gves & AN &1 eaF 9 ugdR YTl Bl & BN |

qierell &g e :

A Brd—1

Gus IF— AT AGSwd U (1 A 8) Ff 08 UH &, T U Ifard | Uiy we 05 3
IR e AT 1—2 g AT Uh a1 |

Gus § —3Afd AYSTRIT U (9 A 14) Dol 06 U & fO1AH A Blg 04 U & B | Ul g
01 3G BT BIIT| SR & HHT 75 AT T U |
A HrRi—2
GUs ¥ —AgSTRIT U (15 I 18) @t 04 UH 2 RTAH ¥ Pl 03 U &1 B | URT T 02
3 BT BT | SR e& AT 150 AT b U |
NEIREGOD -]
WU T 3@ Y I U (19 | 22) FHf 04 U & ORTH | DS 02 U A W | U
T 04 3id BT BT | e AT 300 AT &I US|
NEIRECaD
GUS § — Y S U (23 ¥ 24) HA 02 U & OHH H By 01 U A BN | U U
08 3fdh BT BNIT| SR BT I AT 600—750 AT 4—5 U |
TR B 1
(Assignment—1)

GUS—3]
(Section—A)

1. it faer &1 orofie Sew @ € 2
IR Dl I

el

SIBCRERNOID)

R

a 4 e @



What is the primary objective of an investment ?
a  Tax Saving

b  Safety

¢  Maximizing Return

d Liquidity

frferRad & W -1 STaaw YA IR STaad WIRgH SM1 UG Rl & ?
3 are o

g Ju dfve
9 999 PN
T 99d 9

Which of the following provides both higher returns and higher risks ?
Fixed deposits

a

b Treasury bonds
¢  Hedge funds
d

Saving accounts
A IR M7 R SRR 7 ?
3 WA 50 U BT $F HRAT 8, W6l MU 30 HUF BT $H BT B |
§ N dF Wid TaEHd @ oY §, Sdid M e Rid R @ folg © |
T AR DA Gl Wid Bl ob BT ©, wdid \ucl vl Wk B $h Rl ¢ |
T A9 U5 IRIE GERIS 2, T6iG M) Th aAY qERS 3 |
What is the difference between Sensex and Nifty ?
Sensex tracks 50 companies, while Nifty tracks 30 companies.

a
b Sensex is for Bombay Stock Exchange, while Nifty is for National Stock Exchange.
¢  Sensex only tracks technology stocks, while Nifty tracks all sectors.

d

Sensex is a global index, while Nifty is a regional index.

febdf TENT | IUTE Thiehl D GATd Dbl DI —HT BReb JHIAd el & 2

J B "I Bl STl
g fagoe YoIf

9 Ch DI B

M

SRCECAREIN



What factor influences the choice of production techniques in an industry ?
a  Raw Material Availability

b Marketing Strategy

c  Stock Prices

d  Product Pricing

RIS B ¥ 99 &7 Yaee diF e & 2

g frave W

§  WHR

I WR UCHIferdl Yed
T ud

Who manages the investments in a Mutual Fund ?
The investors themselves

Professional Portfolio Manager
SEBI

Wfawy QiR IR ardy § T R 7 ?

9 M IFEY B FRIER fafma W a7 S 8, widsy argdy &1 T8 fovar o |
9 s aey 4 SiRew Wil T8l €, i aey 7 B |

T 31 ey ADIRd €, HiaW Y IFJdierd ¢ |

a

b  The Government
c

d

What is the difference between a future and forward contract ?
Futures are standardized, forwards are not.

a
b Forwards are traded on exchanges, futures are not.
¢  Futures do not involve risks, forwards do.

d

Forwards are standardized, futures are customized.

fafaefiror & W 9 {59 geR & SRGH B HF fhar S Faar § 2
q g ke

g  IrgRerd JIReH

d 9OIR SiRkeH

T AN S



What type of risk can be reduced through diversification ?
Systematic risk

Market risk

a
b Unsystematic risk
c

d Inflation risk

8. BT AU SR FAIANTT g P A & 2
CIIERCE NI
9 | Y%
A DI G HAG B AU/ AN AU
T AR A

Which ratio measures risk adjusted return ?

a  Sharp ratio
b Dividend yield

c  Price to earnings ratio
d  Return to equity

S-q
Section—B
9. A B &y Ped g ?
What is called hedge funds ?
10. forer ofy I R ?
What is Crypto Currency ?
11, Fhel XSG W AT AT FH3 & 7
What do you understand by Gross Domestic Product ?
12. IRacHE Hfonfd & g ?
What is Convertible Security ?

13. ThID! fATAYo & oY 918U |

State the benefits of technical analysis.

14. Yol 9I9IR V@1 ¥ ded € 2
What is called Capital Market Line ?



T Bi- 2
Assignment—2
Yls-Jq
Section—C

15. f9991 & dpfoud WY & /T v 8 7

What are the benefits of alternative form of investments ?

16. ic fATelyT 97 § ? $Hd gcdl I AHSY |
What is SWOT Analysis ? Explain its components.

17. SRAfeq & oM T BT S FHASY |

Explain advantages and disadvantages of derivatives.

18. SIIREH W oY FIT FH © ° SNRIH & YBRI DI FHNSY |
What do you mean by risk ? Explain the types of risk.
WY BRI- 3
Assignment—3
Yue-g
Section—D
19. 3Fd HURE & Healda @ fafeT faftrdt @ € 2 wwemgy |
What are the different methods of valuation of real estates ? Explain.

20. SN fATAYoT Bl G BT dTel HRBI DI ARAT DI |

Explain the factors affecting industry analysis.

21. fAfa oag & oM SR IS @) ST Difor |

Explain the advantages and limitations of a SWAP contract.
22. UG Ydud FT & ?

What is Performance Management ?




T Bri- 4
Assignment—4
Yre-g
Section—E

23. JIIfie 9ok @7 2 ? gefie aoR § A @ fafes faftt R 9=t aifoi |

What is a Primary Market ? Discuss different methods of issue in a primary market ?

24, RGAA e | U RN G & © SHG] [ Td RGAS e H (9% A & oAl b
ENEICRIMY
What do you mean by Mutual Funds ? Explain its characteristics and the advantages of
making an investment in mutual funds.

(v e - h

25. ¥ d@d a1 B X 9 fa@axy ScxyRaat f&1a 30 7 2026 a@ AT sreaa=
o< H o wY | g el w-gwfafad @9 afiv) @R @ g™ fear
wiciadl A1 e &I 3w e sgfaa |req &1 93T |44 SR |

26. B3 99 &1 dwa ?q I Haffa gl &1 ff ST HR wad B

27. GATd WRIEAT G T-9als 202526 BT AGIId U3 13 1 @WHU A s qa-qars
2025—26 ST B BT |

28. G &1 @ YAihd A BIF gRT fHY WY Ay ¢d @, fawa &7 warear aon
@ # HifTdar $I MR 91T ART| S9H WA oW R IAfrepad 60 gfawia
(18 3w ) fear wmawm, favg—axg @ @ar=n & fag sifereaw 20 yfae™ (6 3i®) a=n
gort®, Aifaes—wra yclRfa 89 wR afrean 20 gfaerd (6 3i®) 9w & 9dd 2 |

\ 39 UBR o 100 URrerd (30 3f®) &1 fqmerT B | /
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A BRI (Assignment Work)d3 —S[ells—Sd 2025—26

MBA FOURTH SEMESTER
faSg— INTERNATIONAL FINANCE Paper- Eighth

YUl : 30 FAdH IvTi$: 10
dic— gl yie "vs & A &1 <uF 9 ugHY Ul Bl g DY |

qemeff 8 ey

NEIRICIL

Gus IF— AfT AYITI U (1 | 8) FHol 08 UH =, Il Uz Afari | ufcr ue 05 3id
IR Teq AT 1—2 & AT b 1 |

YU § —3Af AYSTRIA UL (9 W 14) FHol 06 U & FOMAH U PIg 04 U & B | Ul UeA
01 3 BT BRIT| IR W AMT 75 IT AT U |

LEIDECAL:

GUs Y —AgIRIT U (15 I 18) Hel 04 U © ROTAH ¥ Bl 03 U 8T B | URT U 02
i BT BRI | FTR Teq AMT 150 AT TP U |

NEIREGOE ]
GUS § —3@ A" I U (19 W 22) FHf 04 U & FORIH ¥ DS 02 U A B | U
U9 04 & BT BNIT| Teq AT 300 AT &I U |
T HrRi—4
GUS § — QY S U (23 ¥ 24) B 02 U & OH F BIS 01 U BA BN | Ul YA
08 3fdh BT BIIT| STR BT g AHT 600—750 AT 4—5 U |
TAT B 1

(Assignment—1)

RERSEX]
(Section—A)
1. S TAE. BT qqyd qT

IMF refersto ..............

2. TSN RN & @R & fory 3Rad 9oR @ GGG I

A global marketplace for trading national currencies is called .............. .

3. WaMSRY @7 g ?
What is CIRP ?




4 T8 R R W IGIT IR FaRil & 9 g TR deT &, o 9 afth HA & Sl
2, SS9 T FEd ¢ ?

The rate at which the general price level of goods and services rises, eroding purchasing
powers is called .................... ?

5. fafmg R § SIR-TeW@ & HRU Rl Jeae & SIRew &1 - & ®Y | A AT 2
The risk of financial loss due to fluctuation in exchange rates is known as .................. .

6. WML RTE ?

What is BIS ?

7. e ReRAT ¢ & & fog wwiad faxiia SiReH & ugdm, o SiR I @
The process of identifying, assessing and mitigating potential financial risk to maintain
business stability is called as ................. .

8. WRA H ALY dHY TS ANl ?

When did globalization start in India ?

Gue-q

Section—B

9. 9 I8 FRIeH & IR H JaT8Y |
Explain Bretton Woods Conference.

10. <ol 95T %U W oMY Fa1 e & ?

What do you understand by Forex Swaps ?

11, faceht fafema R &1 aamer s |
Explain foreign exchange rates.

12. UICHIfeRIT a0 & 3T 7 | & °
What do you mean by portfolio investment ?

13, I0G. &7 Hed H FHIISY |
Explain PPP in brief.

14, Y4 @ & I ¥ 918y |

Explain payback period.



T Bi- 2
Assignment—2
Yls-Jq
Section—C

15. YA e IR AR el & §9 iR qarsy |
Explain the difference between Balance of Payment and Balance of Trade.
16. faf*ma SRgA @ & ? fafFmg JAIRGH & YdRI &) ARAT DI |
What is Exchange Risk ? Explain the types of exchange risk.
17. RIS F0T fITUET & USRI P IRAT BIFTU |
Explain the types of international debt financing.
18. g IR Yol @1 § ? Y§ driElie il yeeH @1 wed 9arsy |
What is Net Working Capital ? Explain the importance of managing net working capital.
W HR- 3

Assignment—3

Yue-g

Section—D

19. fa<el o1 99IR # @UR @ AR @ § ?
What are the categories of trade in foreign currency market ?

20, ST TMEINTE | T A & ? Tl MM @ foly D A SYRY AR doeiid STINT Bl
St §
What is meant by speculative strategies ? What are the tools and techniques used for
speculation ?

21, ORI F01 fORTUIYOT | SfTY T FHW © ° $Hd oM SR Aol Jamsy |

What do you mean by international debt financing ? List the benefits and challenges of the
same.

22, RIS YRS AAId, 39S TE B3l SR IRV B! IRer By |

Explain international project appraisal, its key aspects and features.




WY BRi- 4
Assignment—4
Yre-g
Section—E

23. dRee faxiig ARl & fuey H SMETATS. 3R favg §6 o AT oI A1 HIfor |

Explain the role of the IMF and World Bank in addressing global financial challenges.

24, facel go1 SR A SMUHT R AT © ? 39b Hegcd AR T 0Rl bl yifdd R arel
BRI W 72 DI |

What do you mean by foreign currency hedging ? Discuss its importance and factors
influencing hedging decisions.

(v e - h

29. WA @ a1 B R 9 fa@ay ScxyRaat f&1a 30 7 2026 a& AT sreaa=
o H o e | g el w-gwfafad @9 afiv) @R @ g™ feram
wiciadl A1 e &I 3w e sgfaa |req &1 93T |41 SR |

30. B A &1 dwe ?g I Haffa gwasl &1 ff SuAT R wad 2

31. 9AId WAl 93 SA-9drs 202526 B Agifaed 939 t3 &1 @Wwu 9340 s qa-gars
2025—26 ST B BT |

32. A B @ JedidT d B gRI fHy MU eaas d d@q, fawy @) agrear qen
oEq # HifTdar &I AR 91T ST S9H IeUIA od@H U 3Aferead 60 gfawra
(18 3w ) fear wmawm, fawg—axg @ @ar=n & fag sifredaw 20 gfe™ (6 3id) e
gort®, Aifas—wra yclRfa 89 wr frean 20 gfaera (6 3ie) 9w & 9dd 2 |

\ 39 UBR o 100 URrerd (30 3f®) &1 fqmerT B | /
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MBA FOURTH SEMESTER
fas=I— MICRO FINANCE Paper- Nineth
quric : 30 FAdH IvTi$: 10
die:— gdieeff v@e v & AT B <A 9 UgdHY YTl Bl A BN |
qemeff 8 ey
EIR G20

Gus IF— AfT AYITI U (1 A 8) Ft 08 U ©, T U AR | ulr W 0.5 3id
IR Teg AT 1—2 e IT Yeb T |

YU § —3Af AYSTRIA UL (9 W 14) FHol 06 U & FOMAH U PIg 04 U & B | Ul UeA
01 3id BT BN | IR e’ WA 75 AT IMMET U |

=g -2

GUS Y —AGIRIT U (15 I 18) Hel 04 U © fSTAH ¥ PIg 03 UL Bl BN | Ul UL 02
3P BT BEIT | SR A& AMAT 150 AT TP U |

T sri-3

GUS § —3@ A" I U (19 W 22) FHf 04 U & FORIH ¥ DS 02 U A B | U
U 04 3 P BRI | e AT 300 AT &I U |

T HrEd—4

GUS § — QY S U (23 ¥ 24) B 02 U & OH F BIS 01 U BA BN | Ul YA
08 3 BT BT | IR BT Ie& AT 600—750 IT 4—5 UWT |

AT BrRi- 1

(Assignment—1)

Yug—3
(Section—A)

1. SUREAIST & foIy ASHIHISTH &1 Agaqyl M &1 8 ?
a1 wfsc gfaem @1 i
9 3NyaIRa® dfhT W 9ieR
WS AN 9ad
T fociry weRan 9 o9



What is a significant benefit of microfinance for borrowers ?
Creation of a credit history

a
b Exclusion from formal banking
¢  High-interest savings

d

Reduced financial literacy

RA H T5T IS $T1 Wifie ey 31 & ?
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What is the primary focus of the MUDRA Yojana in India ?

Large-scale infrastructure development

a
b Financial support to micro-enterprises
¢  Subsidizing rural housing projects

d

Offering loans to multinational corporations
T % & FO Aed BT qd Rigid &1 E ?
3 qUEYdd Y FH
3 IS UM W 3fEfs famamor
q S A dlel BIUNS U
T I UED dD K0T T BT

What is the core principle of Grameen Bank’s lending model ?

Collateral-free loans

a
b Large-scale industrial financing

(@]

High-value corporate loans

o

Restricting loans to urban clients
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What financial service does micro-insurance provide ?
a  High-value property insurance

b Low-premium, limited-coverage insurance

¢  Retirement funds for high-income groups

d  Large-scale agricultural subsidies
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Which methodology uses solidarity groups to guarantee loans ?
Individual Lending

Latin American Solidarity Groups

Credit Unions

Village Banking
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What dose the “4Ps” of marketing in microfinance include ?

a  Product, Price, Promotion, and Positioning

b Profit, Procedure, Policy, and Planning
C
d
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People, Process, Planning, and Productivity
Payment, Promotion, Police, and Process
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Which organization regulates MFIs in India ?

a SEBI
b NABARD
¢  Reserve Bank of India RBI
d  Ministry of Finance
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What is a key feature of Postal Savings Banks PSBs ?
a  Providing large-scale loans
b Offering savings and remittance services in underserved areas
¢ Competing with commercial banks
d  Providing only business loans

Yus-¢

Section—B

9. HIZHIHIZA Pl IRHINT BTG IR $HD oI e DI AT BIfIT |
Define microfinance and explain its core purpose.

10. ST BT IGTAT o N ATSHIBIZId & Hged Bl FHIMSU |
Explain the importance of microfinance in promoting entrepreneurship.

1. ‘ol vrsg o1 IRWINT PIRTT 3R AEHIBR-T § 5] TGl & ARAT BIfoY |
Define the term ‘gender’ and explain its relevance in microfinance.

12, SCRIEIA Ao H AIZDHIHIS 1 Gl TAUH.3MS. & A q&d FAMadl &1 8 2
What are the primary challenges faced by microfinance institutions MFIs in the international
context ?

13. dR¥ge WR R e Al S 91l o § MV §F Hiedl & Hecd bl FHIAEY |
Explain the significance of the Grameen Bank Model in fostering microenterprises globally.

14, fo<iTa FHIIEE BT 9 H &2 A0 dbi ARIIRA. & F8d W 4] it |

Discuss the importance of Regional Rural Banks RRBs in enhancing financial inclusion.
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15, RA ¥ AR FIRPGT IR AFINIG—IG AT W AEhIwIs—a & 77 J91d Ul § ?
What impact has microfinance had on women’s empowerment and socio-ecOnomic
development in India ?

16. IRIATAMY T 8, AR I (7 oy Il & oy FoIeed # &9 AFeH aed & 2
What are ROSCAs, and how do they contribute to the financial inclusion of low-income
groups ?

17. aRI1T SITCAFRAT TH.UHTE. B GHsNSY 3R TAUGANE. & ReRAl & adoM § g9
SIGCANCRIE
Explain the Financial Self-Sufficiency FSS metric and its role in evaluating an MFI’s
sustainability.

18. TAUWINS. & A Rfid &= &R QR 0 <1 &1 91 o # 9Rd™ Rod d& 3l
AT FT faZelyor BT |
Analyze the role of the Reserve Bank of India in regulating MFIs and fostering responsible
lending.
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19. GRET AR AT b e H AU Afedl 3R WS Y <Adl GHE ol.Uelll. Hied @l
Jeld BT |
Compare the Grameen Model and the Urban Joint Liability Group JLG Model in terms of
structure and operations.

20. IR ¥ O U9 BT 9¢M H THUB.ATS. d6 foido dRHT & T8 $I GHsIgU |
Explain the significance of the MFI-Bank Linkage Program in enhancing financial inclusion
in India.
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Explain the evolution stages of SHGs in India, including formation, capital formation, and
skill development.



22, XSRS @ &3 H ORI FAGRH W S o Sl YUl & JTd BT AeId By |
Evaluate the impact of Postal Savings Banks PSBs on financial inclusion in remote areas.
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23. fo 99deE & o A —da fofdd & fafdy dfea R 9= ST 9 S8 o 3iR
AT TR YHTIT SIferv |

Discuss the diverse model of SHG-bank linkage for financial inclusion, highlighting their
advantages and limitation.

24, 9RA H HIZHIHISTE Bl YA $A dlel Hecaqul FHIGTh—3NRie deed /1 &, o o
PIfde—19 HEFMRI BT J91q ?

What are the significant socioeconomic shifts affecting microfinance in India, such as the
impact of the COVID-19 pandemic ?
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